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Lower administrative costs

Lower fund expenses

Maintaining/increasing current investment options

Top factors in considering a change in plan

recommended 
by adviser

31%

How was plan selected?

Respondents with a plan

Also the lead type of retirement plan recommended to clients
have a 401(k) plan
58%

have a retirement plan in place
86%

Who has a plan in place?

63%
68%
86%
96%
98%
97%

Key factors if a 
plan was offered

Starts with minimal cost
Requires no administrative duties
Minimizes fiduciary liability

Would consider 
starting a plan if:

Top reasons why a plan
is not in place:

Cost of employer contribution

Cost of administering a plan

Cost of establishing a plan 

Allows 
partners 
to save for 
retirement

plan to fund their retirement 
through outside personal 
assets, savings and investments

51%
do not have a retirement plan14%

Respondents without a plan

Sole practitioners

Firms sized 2–5

Firms sized 6–10

Firms sized 11–20

Firms sized 21–50

Firms sized 50+

1 Retain
quality 
employees

2

2017 Retirement Survey results
Current members and future growth


