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Outsourcing Assessment Checklist

Should you do your own payroll?
0r, could you benefit by outsourcing to a payroll service?

W.m requlatory changes being introduced in record numbers, the risk of reporting errors has never been greater

You could overpay, underpay, or misreport information to federal, state, and local tax authorites. AS your accounting
fim, and trusted advisor,we are always looking for ways to help ensure you stay compliant, as wellas help you save time
and run your business more eficiently and profitaby. To that end, take a few minutes now to answier the following questions.
Your ansviers will help determine whether your business could benefit by outsourcing payroll, health insurance, retirement
plan and HR administration to Paychex

Generally, the more “No" or “Not Sure” answers to the questions belor, the more you would ikely benefit by outsourcing
10.a payroll provider.To leam more, o to discuss options for meeting your needs, give us a cal

Outsourcing Assessment Questions

Federal and State Legislation Compliance Issues:

e you keeping Upwith th numerotsTax Reform poviions that go o efiectin 20187

Hate you been uing the mest cuent Form 9, Emgloyment ElgibiltyVefcation orm,

et vz pised n 30177

o e it e reparingen g
et Empier S Responity

et o splcble g emploger:
Soons ol neAc?

Payroll, Retirement, and Health Insurance Administration:

Ispayroll aways ontime and aways

ate?Didyou know thousands o businesses make costly
payrl o wihout ven knowing !

Do ou havea qualty retirement plan n place and st acy to adminitr?
e your employees toally stsied with your company’ halth nsurance aptions?
HR, Workers' Comp, SUI, Section 125 Plans:

Have you en yourstf lmineted the burden o nprftabe compiance work oy can
o foustmbon e s of e uness " B





